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TIMELINE FOR NEW FEDERAL CONTRACTOR ENROLLMENT IN E-VERIFY

COMPLIANCE: CERTAIN FEDERAL CONTRACTORS AND
SUBCONTRACTORS MUST ENROLL IN AND USE E-VERIFY
New and existing federal contractors and subcontractors who
are affected by the Federal Acquisition Regulation (FAR) rule
must follow a timeline to enroll in and use E-Verify. Join us
in August for one of our many scheduled federal contractor
webinars.
MYE-VERIFY BENEFITS FOR WORKERS AND JOB SEEKERS
myE-Verify gives you confidence during your job search and
helps prevent employment eligibility verification fraud. Through
myE-Verify, you can:
• Confirm that your employment eligibility information is
correct
• Track your case in E-Verify
• Lock your Social Security number in Self Check and E-Verify,
and much more.
Visit myE-Verify to learn more about these and other benefits.
NEW E-VERIFY JOB AIDS
The E-Verify system has recently added and released three
new job aids to support case processing changes. The changes
covered include: Create and Submit a Case, Process and Refer a
Tentative Nonconfirmation (TNC) and Company Search.
TEMPORARY PROTECTED STATUS FOR YEMEN AND
HONDURAS
On July 5, 2018, Secretary Nielsen announced her decision to
extend the Temporary Protected Status (TPS) designation for
Yemen for a period of 18 months, through March 3, 2020.

E-VERIFY ENHANCEMENTS
Last April, we enhanced the E-Verify system to improve
our user’s overall experience. In June 2018, USCIS added
further updates and enhancements to the modernized
E-Verify system to improve user experience, reduce
errors, and increase the speed and accuracy of the
employment eligibility verification process. You may
find these added enhancements under the E-Verify
Enhancements June 2018 webpage. Log in or enroll to
experience the new E-Verify today.
DISPLAY THE E-VERIFY LOGO ON YOUR WEBSITE
There is an easy way to let everyone know that you are
using E-Verify to help maintain a legal workforce: request
authorization to post the trademarked E-Verify logo
on your website and printed materials. Visit the
Trademark and Logo Usage Guidelines webpage for
more information.
QUESTIONS AND ANSWERS:
Form I-9 Q&A: What should I do if an employee
presents a Social Security card marked "NOT VALID
FOR EMPLOYMENT," but states that he or she is now
authorized to work?
Such Social Security cards are not acceptable
documents for Form I-9. You should ask the employee
to provide another document to establish his or her
employment authorization.
E-Verify Q&A: Where can I find instructions on how to
add new users or delete existing users?

The TPS designation for Honduras will terminate on Jan. 5,
2020, and Employment Authorization Documents (EADs) are
automatically extended through Jan. 1, 2019. For employer
guidance, visit the I-9 Central TPS and Deferred Enforced
Departure webpage.

The E-Verify User Manual provides instructions to
program administrators to add or delete users.
The E-Verify User Manual for Corporate Administrators
also has instructions for those who need
to add or delete users.

SMALL BUSINESSES AND E-VERIFY
E-Verify helps all businesses during the hiring process. E-Verify
usage statistics show that small businesses make up 95 percent
of all employers enrolled in E-Verify. Learn more about how it
can benefit your small business at www.E-Verify.gov, and share
your experience on E-Verify Listens.

E-Verify Q&A: As an E-Verify program administrator,
how do I reset a user password on our account?
To reset a user password, follow the steps outlined
in Reset User Passwords – Process Overview.

Subscribe to E-Verify Connection! Share feedback at E-VerifyListens!
Call 888-897-7781 for the Employee Hotline or 888-464-4218 with Employer Queries.
Visit our website to learn more about E-Verify, Form I-9, and myE-Verify.
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