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E-Verify & FAR — The Big Picture

w'What is E-Verify?

WwHow Does E-Verify Work?

W E-Verify & the FAR E-Verify Clause Affected
Contracts
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What is E-Verify?

* Free web-based service that’s
fast and easy to use

* Electronically verifies the
employment eligibility of

Over
* Newly hired employees 700,000

Employers use E-Verify

QUL
-

* Existing employees
assigned to work on a
qualifying federal contract

* Partnership between the U.S.
Department of Homeland
Security (DHS) and the Social
Security Administration (SSA)
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What is E-Verify? (con’t)

E-Verify is not...

= ...a system that provides
Immigration status

= ...used for prescreening

= ..asafe harbor from worksite
enforcement

E-Verify :



How does E-Verify Work?

How does E-Verify Work?

- .
5, Wl &
7 A
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Employment £ Tentative A\, Verification
Authorized L0 Monconfirmation L0208 in Process
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E-Verify & the FAR E-Verify Clause

Federal Acquisition Regulation (FAR) final rule
requires that as of September 8, 2009 federal
contractors with contracts containing the FAR E-
Verify clause must use E-Verify as a condition of

their contract.

FAR E-Verify Clause: 48 C.F.R. 52.222-54
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http://www.gpo.gov/fdsys/pkg/FR-2008-11-14/html/E8-26904.htm

Affected Contracts

Prime Contracts

Awarded or modified on or after September 8, 2009, to
include the FAR E-Verify clause

= Above the simplified acquisition threshold;
= Period of performance of 120 days or more;

= At least some of the contract work is performed in
the United States; and,

" Does not include contracts for commercially
available off-the-shelf (COTS) items and related

services

E-Verify :



Affected Contracts

Subcontracts

Prime contract contains the FAR E-Verify clause (prime
contractor is responsible for ensuring that the FAR E-Verify
clause is included in qualifying subcontracts)

e Value of more than $3,500

* Contractis for commercial or noncommercial services or
construction

* At least some of the contract work is performed in the United
States

* Does not include contracts for commercially available off-the-
shelf (COTS) items and related services

Note: The FAR E-Verify clause flows down to all tiers of subcontracts
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Affected Contracts

Indefinite Delivery / Indefinite Quantity

* Existing contract

* Period of performance extends at least six
months after September 8, 2009

* Substantial amount of work or number of orders
expected during remaining performance period

* Contract may be bi-laterally modified to include
the FAR E-Verify clause
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POLL _

Please respond to the poll question that
will pop up on your screen.

E-Verify 1



E-Verify & FAR - Nuts & Bolts _

* Updating/Enrolling Company Profile

= When
= How

* Determining Who to Verify
* When to Verify

* Form I-9 and Existing Employees
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Update or Enroll Company Profile

Within
30 calendar days
of

Contract Award Date
or 21 22 2 24 |28 26 27

Contract Modification Date
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Existing Users:
Update your Company Profile

= Official Website of the Department of Homeland Security

E-Verify

HOME CASES ~ PROFILE ~ ECOMPANY | REPORTS ~

Edit Company Profile

Add New User

View Existing Users

Message Center
to get the latest

Open Cases Cases with

=
New Updates h

to be Closed P.-

der Company-click Ed IR

Welcome

WEB SERVICES ~ RESOURCES ~

Company

QUICK LINKS

p f
Center ﬁ ro : 'lgca

"

=

E-Verify News and Information i

Resources

You Have No Case Alerts at this Time

Work
Authorization !gﬁ
Docs Expiring

oS

Search
Cases

Contact
Us

Message

Center

User ID

LOG OUT

E-Verify
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pdating Your Company Profile

1. Update your organization
designation

2. Choose your Federal
contractor category

3. Choose which employees
you are going to verify

E-Verify

OMB Control No. 1615-0092
Expiration Date 08/31/2018

Organization Designation

ses, use E-Venfy. Choosing the ight category for your organczatior s that we provide you

Lots of organi
the right
mment, a ators, of a federal contractor with of without the FAR

f these cates

i, state govemment, local
egories, select Non

dentify wh
E-Varity clau

You can chan

within any
wany profile in E-Verify

n at any time by up

e in the process of taking the
Contractor vaiue,

Federal Contractor with Fi\ﬁ E-Verity Clause
withoul PATL E-Verily Caua

jpport at 838-464-4218 or E

E-Verify Enroliment: Federal Contractor Category

You selected that your organization is a federal contractor with the FAR E-Verify clause. Some types of federal contractors
have additional options for choosing which employees to verify. Choosing the right category for your organization ensures that
we provide you with the options that are applicable to you

Identify whether your organization is covered by a federal contractor rule exception by selecting the appropriate category. If
our organization does not fall within any of these categories, select ‘None of these categories apply’

. flescribes your organization?
None of these categories apply v g

L7

State or Local Government

Federally Recognized Indian Tribe |1 category to select, click on the help icon above or contact E-Verify Customer
lqov

Sureties

E-Verify Enroliment: Federal Contractor Employee Verification

As a federal contractor with the FAR E-Verify clause, you have options regarding how your organization will use E-Venfy
Identify which employees you will verify.

Which employees will your company verify?

@
Employees assigned to a covered Federal contract only T
Employees assigned to a covered Federal contract and new hires throughout the organization [y Customer

Entire workforce (all new hires and all existing employees throughout the entire company)
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New Users: How to Enroll

Visit the E-Verify website, and under ‘Start Here’ click ‘Enroll in E-Verify’

Official Website of the Department of Homeland Security and USCIS ogin | Espaiiol

Home Employers Employees AboutE-Verify myE-Verify Q

Learn More About E-Verify and myE-Verify

| AM AN EMPLOYER 1AM AN EMPLOYEE

ABOUT E-VERIFY

E-Verify is a web-based system that allows enrolled employers to confirm the eligibility of their employees to work in the United States. E-Verify employers verify the
identity and employrr ibility of newly hired employees by electronically matching information provided by employ the Form -9, Employment Eligibility
Verification, against re ilable to the Social Security Administration (SSA) and the Department of Homeland Security (DHS).



https://www.uscis.gov/e-verify

Enroliment Page

Eve"fy Home Employers Employees AboutE-Verify myE-Verify Search

Enrolling in E-Verify Federal Contractors Using an E-Verify Employer Agent

The Enrollment Process Whais Affected by the E-Verify

- Web Services
Enroliment Checklist P Ko
Exemptions and Exceptions

System Requirements Monitoring and Compliance

Verifying New & Existing Employees
Verification Process on Form I-9 Employer Resources

Homse | Employers | Encolling in E-VERIFY | The Enrollment Process

N YOur COmg some ba

information about

ProCess, you witk:

Answer four yes/no quest

N5 to determine your acoess method
raticn design

Select your org

comparny is a federal contractor of other special ¢

i, dcknowle

m of understanding (MOU)

= Entar your company d

= Enter your North Americ justry Classification System (b ode

your electronicalty signed MOU

1. Visit Enrollment Website and Accept Terms

You can enrodl In E-Verif the enrolime!

Yo mast read

agres to the terms explained befod ontinue. Then review the e

and be sure y

u have all of the required information before you click “Begin E-Verify Enrollment

2. Determine Your Access Method

An access mathod provides cor with different functions within E

aify. The four access methods are employer, E-verify employer agent, corporate admindst

and

0 SEVICES.

ludes an explanat
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New E-Verify Users

Take the E-Verify Overview webinar

Free E-Verify webinars
explain it all

E-Verify 18


https://www.e-verify.gov/about-e-verify/e-verify-webinars

Determining Who to Verify

Step 1: The Workforce

Am | going to verify...

...all new hires organization-wide and
existing employees assigned to the
Federal contract

OR

...my entire workforce (all new hires and all
existing employees throughout the
company)

E-Verify 19



Determining Who to Verify — Step 2

Do Not Create E-Verify Cases for Employees:

* Hired on or before November 6,
1986 who are continuing in
employment

* Already confirmed as
Employment Authorized who are
continuing in employment

E-Verify 20



Determining Who to Verify — Step 3

Employees You May Choose not to Verify

* New & existing employees with an
active confidential, secret, or top
secret security clearance OR HSPD-12
compliant credentials

* Existing employees who perform
support work (administrative,
overhead, indirect)

E-Verify 21



Determining Who to Verify

Special Category Employers

Employers in these categories may limit their cases to only
those employees assigned to the federal contract which
contains the FAR E-Verify clause:

Institutions State Federally Sureties
of & Recognized Performing under a

Higher Local : : takeover agreement
g Indian Tribes entered into with a

Learning Governments federal agency under

a performance bond

E-Verify 2



When to Verify: New Hires

ENROLL - SELECT NEW EXISTING ALL EXISTING
EMPLOYEES EMPLOYEES EMPLOYEES EMPLOYEES
S0% . % 05
(&) L & Lo
Enroll and select which Create a case for newly Create a case for Create a case for all
employees you will verify hired employees existing employees existing employees if you

‘ assigned to contract choose this option

J
Contract /J\

awarded with ¢ 9 )1’2\0& 210 »

ALy 90 days from enrollment \[/ \r

180 days from enrollment

(W)
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When to Verify: Existing Employees Assigned

to the Contract

EDIT COMPANY
PROFILE

@

Update Edit Company Profile
page and select which
employee you will refer

NEW
EMPLOYEES

Create a case for newly
hired employees

l

EXISTING
EMPLOYEES

Create a case for
existing employees
assigned to contract

J

ALL EXISTING
EMPLOYEES

Create a case for all
existing employees if you
choose this option

Contract /J\
awarded with © 30
FAR E-Verify py

90 days from enrollment

@
o

180 days from enrollment

ef >

E-Verify
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When to Verify: All Employees if you have,

chosen Entire Workforce

You must enter Form |-9 information for
all employees within 180 calendar days
of enrolling or updating your
organization designation to Federal
Contractor with FAR E-Verify clause and
electing Entire Workforce

E-Verify 25



Form I-9 Requirements

All U.S. employers must have a Form I-9 on file
for all current employees.

" The revised form has a revision date of July 17, 2017 N. All
employers should now be using this revised form.

Exception: Employers are not required to have Forms I-9 for
employees hired on or before November 6, 1986.

" You may delegate the authority to complete Form I-9 to a

responsible agent, however, you will retain liability for any
errors.

E-Verify 26



Form I-9 & Existing Employees

Complete new Forms |-9 Complete new Forms |-9
for all employees who when required and
will be run in E-Verify update existing Forms I-9

when allowed

When completing new Forms I-9:

e Current rules for Form I-9 apply (e.g. no expired
documents)

* Use Form I-9 with Rev. 07/17/17N — expiration date is
08/31/2019

E-Verify 27



Form I-9 & Existing Employees

Option ll: When to complete a new Form 149/

* The employee presented an expired document on a
previous Form [-9 that allowed for such documents

 The employee presented an unexpired Form I-551 or U.S.
passport on a previous Form I-9 and that document has
since expired, and his or her employment authorization is
still current, but you do not have a photocopy of the
document.

* Employment authorization as stated in Section 1 has
expired

* The List B document previously submitted did not have a
photo or you are unable to determine if it had a photo

E-Verify 28



Form I-9 & Existing Employees (cont.)

Option ll: When to complete a new Form I"-'9-

* The employee is a Noncitizen National and was
unable to separately attest to that status on a
previous Form |-9

* The employee presented a document such as a
Certificate of Naturalization or Form 1-688 that was
acceptable at the time of completion of the previous
Form -9, but is no longer acceptable

* The employee’s name or immigration status has
changed

* The previous Form I-9 did not comply with Form I-9
requirements at time of completion

E-Verify 29



Section lll: Additional Information

* Employer Responsibilities
* Features

* Enhancements

* Engagement

* Resources

E-Verify 30



Immigrant and Employee Rights Section (IER)

The anti-discrimination provisions of the INA are enforced by:
= Department of Justice
= Civil Rights Division
= Immigrant and Employee Rights Section
Employees may contact the Immigrant and Employee Rights Section
(IER) to obtain additional information regarding employment
discrimination and employee rights and responsibilities™
+ 1-800-255-7688 (TDD: 1-800-616-5525)
Employers may also contact IER*
« 1-800-255-8155 (TDD: 1-800-362-2735)
*callers may remain anonymous

). U

IER’s “Employer Dos and Don’ts.”

% — U.S DEPARTMENT OF JUSTICE —
& IMMIGRANT & EMPLOYEE RIGHTS SECTION
4 —— CIVIL RIGHTS DIVISION —

E-Verify 31


https://www.justice.gov/ier
http://www.justice.gov/crt/about/osc/pdf/publications/e-verifydosanddonts3.pdf

Educational Videos

View the videos at:

= www.e-verify.gov or

= www.youtube.com/ushomelandsecurity

Civil Rights (Request copies by emailing E-Verify@dhs.gov):

= Video: E-Verify Employee Rights and Responsibilities

Video: E-Verify for Business Leaders

-9 Webinar on Demand & Vignettes

E-Verify 32


http://www.e-verify.gov/
http://www.youtube.com/ushomelandsecurity
mailto:E-Verify@dhs.gov?subject=Customized%20Webinar%20Request
https://www.youtube.com/watch?v=DJSJcWuLnuE
https://www.youtube.com/watch?v=tEL8ODv2Vfc
https://www.uscis.gov/i-9-central/learning-resources

Stay Up to Date

Subscribe to e-newsletter
E-Verify Connection

Visit our websites:
= |-9Central
= E-Verify
= Office of Citizenship
= E-Verify What's New

Submit an idea E-Verify
Listens

Like USCIS on Facebook

: R USCIS
View more . @USCIS

= ., Join our #Spanish Employee Rights
: webinar today at 2pm ET and discuss

eee00 Sprint 3G 2:34 PM A Y BN

& mobile.twitter.com ]

Profile 3 L&+ Q

U Verity @EVerify

anti-discrimination with the experts.
tinyurl.com/lwbf7fy

USCIS E-Verify @EVerify

= Learn more about #Employee Rights

today at 2pm ET in #Spanish. Includes
#Forml9, E-Verify and more!
tinyurl.com/lwbf7fy

USCIS E-Verify @EVerify

= \Workers and #Worker Advocates:,

order a free #EVerify Employee Rights
Toolkit on DVD/CD! go.usa.gov/JKrF

Follow www . Twitter.com/EVerify for Form 1-9, E-Verify, myE-Verify, Self
Check, employee rights and more.
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https://public.govdelivery.com/accounts/USDHSCIS/subscriber/new?topic_id=USDHSCIS_53
http://www.uscis.gov/I-9Central
https://www.e-verify.gov/
https://www.uscis.gov/citizenship/organizations/employers
https://www.e-verify.gov/about-e-verify/whats-new
http://e-verifylistens.ideascale.com/
https://www.facebook.com/uscis

E-Verify Outreach

* Free Customized Webinars E‘Vel'ify

e Content for your newsletters

 Authorization to use the E-Verify® Logo and Name
and | E-Verify Seal

e Add E-Verify to your job announcements

= Example: “Our company uses E-Verify to confirm
the employment eligibility of all newly hired
employees. To learn more about E-Verify,
including your rights and responsibilities, please
visit www.E-Verify.gov.”
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mailto:E-VerifyOutreach@uscis.dhs.gov?subject=Customized%20Webinar%20Request
http://www.uscis.gov/USCIS/Verification/E-Verify/E-Verify_Native_Documents/Newsletters/E-Verify-Connection.pdf
http://www.uscis.gov/USCIS/Verification/E-Verify/everifytrademark.pdf
http://www.e-verify/

Customer Service

E-Verify received one of the highest customer service
ratings among federal agencies according to the 2017
American Customer Satisfaction Survey.

* Employer Hotline: (888) 464-4218

* Employee Hotline: (888) 897-7781

" Form I-9 E-Mail: [-9Central@dhs.gov

= E-Verify E-Mail: E-VerifyOutreachSupport@uscis.dhs.gov

= Form I-9 Website: www.uscis.gov/I-9Central

= E-Verify Website: www.e-verify.gov

EVeI'ify 35


mailto:I-9Central@dhs.gov?subject=Form%20I-9%20Question
mailto:E-VerifyOutreachSupport@uscis.dhs.gov
http://www.uscis.gov/I-9Central
https://www.e-verify.gov/

Disclaimer

Immigration law can be complex and it is not
possible to describe every aspect of the process.

This presentation provides basic information to
help you become generally familiar with rules
and procedures.

For more information on the law and regulations
please see our Web site: www.e-verify.gov

E-Verify 3


https://www.e-verify.gov/

Feedback

COMMENTS ON OUR WEBINAR?

Send to:

E-VerifyOutreachSupport@uscis.dhs.gov

*Include date, time and topic of the webinar

THANK YOU!

www.e-verify.gov
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