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= Form I-9, Employment Eligibility Verification
= Form I-9 Reverification

= E-Verify

= Self Check and myE-Verify

= Resources
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Section 1

Instrucbons Stant Over Prnt
Employment Eligibility Verification USCIS
Department of Homeland Security s b
US. Citizenship and Immugration Services E,,'_"u 312010
P START HERE : Read instructions carefully before this form. The MUSE e 3w ailabie, Ner i PAPer OF ehects onec iy,

during completion of this form. Employers are liable 1or e1ors in the completion of this. form

ANTI-DISCRIMINATION NOTICE: It is iSegal to desciminate against work-authornzed individuals. Employers CANNOT specify which
document(s) an employee may present 1o establish employment authorizaton and sdentty The refusal to hire of contnue 1o empioy
an because the pr has a future expiration date may also consiitute llegal discrimination

1. (Employees mus! complete and sign Section 1 of Form I-§ no later
than the first day of employment, but not before accepting a job offer )

Last Name (Famiy Neme) | ir-uu.n-;smnu-m " Mecde Intal | lov-—uwumummmj G

Address (Street Number and Name) '’

Agt. Nurmber 1| City or Town (1 ISﬂl‘ ZIP Code' !

Date of Bath (mevddiyyyy) ! ‘us Socal Securtty Number '[EW'\[M&M. P Ifmm\lmlaau )

| am aware that federal law provides for imprisonment and/or fines for false statements or use of false documents in
connection with the compietion of this form.

| attest, under penalty of perjury, that | am (check one of the following boxes):

] 1. A citizen of the United States

[] 2. A nonoitizen national of the Ursted States (See inatructions) "

[[] 2 A tlawtul permanent resident '/ (Aen Regrtration Number/USCIS Number]:

DA An alien authorized to work | 'unsl (expration date. § applicable. memvddtyyyy)
Some akens may wrie "N/A” in the expraton date feld (See matructons)

Abens authonzed o work must provide only ore of the followsng docurment mumbers o complete Form |-§ .5 L

An Alien Registration Mumberl/SCIS Number OR Form 194 Admisson Number OR Foregn Passport Number

1. Aen Registration Number/USCIS Number 1

2. Form 1-04 Admission Number:

1 Foregn Passport Mumber' '

Country of Issuance '

[Wﬂiw : [Imrsoatmmym; 1

andior Translator Certification (check one):
[[]1 6 not use & preparer or bansisior. [ ] A e ¥ Sacbon 1
(Fiekis below must be completed and signed when assist in Secton 1.)

| attest, under penalty of perjury, that | have assisted in the completion of Section 1 of this form and that to the best of my
knowledge the information is true and correct.

Signature of Preparer or Translator ]Ym{tmbrwmyrm b

Last Name (Famdy Name) ' First Namae (Given Name) '

Address (Sreet Number and Name) City or Town "' State ' | Z1P Code !
Ciick to Finish
@  Evploe Completes Nt Page .
Form -9 071717 N Page | of 4

Employee completes

= Section 1

= After accepting the job offer

= By the 1st day of work for
pay
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Section 1

Completing

Instructions Start Over Print
Employment Eligibility Verification USCIS
. ity Form I-9
Department of Homeland Security ONe 615 00k
U.S. Citizenship and Immugration Services

Expires 08731/2019
__EeEeE——m————————————_————————

P START HERE: Read instructions carefully before completing this form. The instructions must be available, either in paper or electronically,
during completion of this form. Employers are liable for errors in the completion of this form.

ANTI-DISCRIMINATION NOTICE: It is illegal to discriminate against work-authonized individuals. Employers CANNOT specify which
document(s) an employee may present to establish employment authorization and identity. The refusal to hire or continue to employ
an individual because the documentation presented has a future expiration date may also constitute illegal discnmination

Section 1. Employee Information and Attestation (Employees must compiete and sign Section 1 of Form 1-9 no later
than the first day of employment, but not before accepting a job offer.)

Last Name (Family Name) ‘2 First Name (Given Name) '

Middile Initial 2! | Other Last Names Used (if any) I

Address (Street Number and Name) 2 Apt. Number ‘2 | City or Town 2 State () | ZIP Code ®

Date of Birth (mm/dd/yyy) £ | U.S. Social Security Number ) | Employee's E-mail Address 2 Employee's Telephone Number (2)

Employee provides

Full legal name
Address

Date of birth

Employee Rights Webinar
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| 1 | |
| Date of Birth (mm/ddyyyy) U.S. Social Security Number Employee's E-mail Address Employee’s Telephone Number ‘

The following fields are optional

= Social Security Number, but required for E-Verify
= E-mail, but useful for E-Verify
= Telephone number

Employee Rights Webinar
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Section 1

1 am aware that federal law provides for imprisonment and/or fines for false statements or use of false documents in
connection with the completion of this form.

| attest, under penalty of perjury, that | am (check one of the following boxes):

[] 1. A citizen of the United States 2!

["] 2. A noncitizen national of the United States (See instructions) '

D 3. A lawful permanent resident ) (Alien Registration Number/USCIS Number): £

D 4. An alien authorized to work “until (expiration date, if applicable, mm/ddiyyyy): (2
Some aliens may write "N/A” in the expiration date field. (See instructions)

Aliens authorized to work must provide only one of the document s to Form |-9. Do azc:: }.5:::"59‘.0.
An Alien Registration Number/USCIS Number OR Form 1-94 Admission Number OR Foreign Passport Number.

1. Alien Registration Number/USCIS Number: '2
OR

2. Form 1-94 jon Number: 2/
OR

3. Foreign Passport Number. £
Country of Issuance: ¥/

Signature of Employee () Today's Date (mm/ddyyyy) (1)

[Preparer and/or Translator Certification (check one): *

[] 1 did not use a preparer or . [] Aprep andlor translator(s) assisted the employee in completing Section 1.
(Fields below must be completed and signed when preparers and/or translators assist an employee in completing Section 1.)

| attest, under penaity of perjury, that | have assi in the

of Section 1 of this form and that to the best of my
knowledge the information is true and correct.

Signature of Preparer or Translator © Today's Date (mm/dd/yyyy) ()

Last Name (Family Name) 2} First Name (Given Name) '

Address (Street Number and Name) * City or Town £ State ') |ZIP Code £

Click to Finish

@ Employer Completes Next Page e

Form1-9 071717 N Page 1 0f4

= Mark citizenship /
Immigration status

= Some may write “N/A” for
“An alien authorized to
work” expiration date

= Sign and date

= Preparer or translator must
sign, if applicable

Employee Rights Webinar
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LISTS OF ACCEPTABLE DOCUMENTS
All documents must be UNEXPIRED

Employees may present one selection from List A
or a combination of one selection from List B and one selection from List C
LISTA LISTB LISTC . .
Documents that Establish Documents that Establish Documents that Establish u I St S e e Ctl O n
Both Identity and Identity Employment Authorization
Employment Authorization OR AND
1. U.S. Passport or U.S. Passport Card 1. Driver's license or ID card issued by a 1. A Social Security Account Number O
State or outlying possession of the card, uniess the card includes one of r
2 z::::ﬁgf;:gg g\‘;:g‘c; 0’::::"5“ ) United States provided it contains a the following restrictions:
i photograph of information such as {1) NOT VALID FOR EMPLOYMENT
name, date of birth, gender, height, eye
3. Foreign passport that contains a color, and address (2) VALID FOR WORK ONLY WITH = " "
temporary I-551 stamp of temporary INS AUTHORIZATION [ ] 1 L I t B + 1 L I t I tl r l
1-551 printed notation on a machine- 2. 1D card issued by federal, state or local \
{3) VALK NORK ONLY WITH
readable immigrant visa govemment agencies or entities, > DHSELFJ?EO'I;?‘LTI&:L o
provided it contains a photograph or i
4. Empioyment Authorization Document information such as name. date of birth | 2- Certiication of report of birth ssued .
that contains a photograph (Form gender. height, eye color, and address by the Department of State (Forms. [
1-766) DS-1350, FS-545, FS-240) -
3. School ID card with a photograph ]
5. For a nonimmigrant alien authorized 3. Onginal or certified copy of birth
to work for a specific employer 4. Volter's registration card certificate issued by a State, .
oot T List B document must
3 tary card or draft recor 1
a. Foreign passport, and y ‘l:;'::g g:"g:é::j‘f:ﬁmes
b. Form 1-94 or Form |-94A that has 6. Miltary dependent’s ID card
the following 7. US Coast Guard Merchant Mariner 4. Native American tribal document -
(1) Tr:! same name as the passport Card 5. U.S. Citizen ID Card (Form |-197) I I I C u e p O O
a
. Native / | e
T T e 8. Native American tribal document 6. Identification Card for Use of
nonimmigrant status as long as 9. Driver's license issued by a Canadian Resident Citizen in the United
that period of endorsement has govemnment authority States (Form I-179)
not yet expired and the =
proposed employment is not in For persons under age 18 who are | 7- Employment authorization
conflict with any restrictions or unable to present a document documant issued by the
limitations identified on the form listed above: Department of Homeland Securnty
6. Passport from the Federated States of
Micronesia (FSM) or the Republic of 10. School record or report card
the Marshall Islands (RMI) with Form 11. Cinic, doctor, or hospital record
1-94 or Form I-94A indicating
nonimmigrant admission under the 12. Day-care or nursery school record
Compact of Free Association Between
the United States and the FSM or RMI
Examples of many of these documents appear in Part 13 of the Handbook for Employers (M-274).
'er to the instructions for more information about acceptable receipts.
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Section 2

Instructions Start Over Print
Employment Eligibility Verification USCIS
Department of Homeland Security el
U.S. Citizenship and Immigration Services Expires 08312019

Section 2. Emplwnr or Authorized Illptmmﬁn ﬂl\rh' nd Verification

..... 2 (See instructions for exemptions)

Signature of Employer or Autharzed Representative ©/ |lefiﬂﬂ(mmm" Tite of Empioyer or Authorized Representative ©
Last Name of Employer of AuBorzed i pioyel of Authorzed 7/[Empioyers Business. or Organzation Name 1/
Empioyers Business o Organization Address (Streel Number and Name) '1clyor'rm B State 'duwcune ¥

. Click fo Finish_

‘F{',ﬁsw?r?:\ ‘ | | \ ‘pg DUE\

= Employers complete

= You present original
document(s)

* by the 3rd business day,
after starting work for pay

before working, if job
offer accepted

= Some receipts acceptable

Employee Rights Webinar
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DOJ IER Mission

The Department of Justice Immigrant and Employee Rights
Section (IER) investigates and prosecutes discrimination claims
based on citizenship/immigration status and national origin

= Hiring / Firing

= Recruitment / Referral for a Fee

= Employment Eligibility Verification (Form 1-9 and E-Verify)
= Retaliation / Intimidation

Employee Rights Webinar
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DOJ IER Investigations

|IER investigates discriminatory treatment during the Form [-9
and E-Verify processes. Employers may not, based on
citizenship status or national origin

= Request more or different documents;
* Reject reasonably genuine-looking documents; or
= Specify certain documents

Employee Rights Webinar
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DOJ IER Investigations — Example 1

Example 1: Marcel, a refugee started a new job. On the 3rd day, the
employer asked him to show his documents to complete the Form [-9.
He showed his driver’s license and Social Security card (unrestricted).
The employer saw that he checked the box for “alien authorized to
work” on the Form I-9 and asked him to show his Employment
Authorization Document (work permit).

A request for more or different documents (based on citizenship status)
Employvers must not require more documents than required or a
specific document

Employee Rights Webinar
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DOJ IER Investigations — Example 2

Example 2: Maria, who has a foreign accent, shows her Social
Security card (unrestricted) and school I.D. card to her employer
for the Form |-9. The documents reasonably appear to be
genuine and to relate to Maria, but the employer rejects her
documents because of her accent.

A rejection of documents (based on national origin)

Employer must not reject reasonably genuine looking
documents based on national origin

Employee Rights Webinar
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4 — CIVIL RIGHTS DIVISION —

DOJ IER Investigations — Example 3

Example 3: Robert, a lawful permanent resident, completed the
Form |-9 and checked the “lawful permanent resident” box. The

employer requested that he show his Permanent Resident Card,
even though he could have selected other documents to show

from the list.

A request for a specific document (based on citizenship status)

Emplovers must not request documents proving the selected
status

Employee Rights Webinar
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Reverification

= Whatis it?
= To whom does it apply?
= \When does it occur?

Employee Rights Webinar
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Employment authorization
must be reverified when
certain documents expire.
Some examples

= Employment Authorization
Documents (EADs)

* Temporary |-551 stamps /
notations

FMECI
oooaoooa

R U . TIRRRER [ VSRR M RO |
WIUGATRAVELER<<HAPPYPERSOMS<SCC€<€ {4 {€d

S55123ABCAGRBRAS0DZ0SAFOL122T41FLNDODAMSEDI0RS
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Section 3

Employee Name from Section 1: Last Name (Family Name) () First Name (Given Name) Middle Initial

[Section 3. Reverification and Rehires (To be completed and signed by employer or authorized representative.)
A New Name (¥ applicable) B. Date of Rehire (# applicable)
Last Name (Family Name) ?) First Name (Given Name) ) Middle Inttial .2’ | Date (mm/ddYyyyy) )

C. If the employee’s previous grant of employment authorization has expired, provide the information for the document or receipt that establishes
Document Title %) _ | Document Number .* Expiration Date (i any) (mm/dd/yyyy) ™
| attest, under penalty of perjury, that to the best of my knowledge, this employee is authorized to work in the United States, and if
the employee presented document(s), the document(s) | have examined appear to be genuine and to relate to the individual.

Signature of Employer or Authorized Representative (7)| Today's Date (mm/dd/Yyyyy) '?’ |Name of Employer or Authorized Representative .*

Employers complete Section 3

Employee Rights Webinar
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Reverification Tips

Employers should never reverify

= U.S. citizens’ or nationals’ documents
= Permanent Resident Cards (I-551)

= List B documents

Special Situations:
= Automatically-extended EADs

Employee Rights Webinar
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LISTS OF ACCEPTABLE DOCUMENTS
All documents must be UNEXPIRED

Employees may present one selection from List A
or a combination of one selection from List B and one selection from List C.

AND

LISTC

Documents that Establish
Employment Authorization

[

@

. Foreign passport that contains a

temporary 1-551 stamp or temporary
551 printed nofation on a machine-
readable immigrant visa

LISTA LISTE
D that E Dn its that Establish
Buoth ldentity and Identity
Employment Authorization OR
. W.5. Passport or U.5. Passport Card 1. Driver's license or ID card issued by a
- State or outlying possession of the:
B R e o A st United States provided # contains a
Registration ipt Card (Fomm ) photograph or information such as

name, date of birth, gender. height. eye
color, and address

. Employment Authorization Document

that contains a photograph (Form
1766

. ID card issued by federal, state or local
‘gowemnment agencies or entities,

1.

A Social Security Account Mumber

«card, unless the card includes one of

the fiollowing resfricions:

(1) NOT VALID FOR EMPLOYMENT

(2) WALID FOR WORK ONLY WITH
INS AUTHORIZATION

{3) VALID FOR WORK ONLY WITH

. For a nonimmigrant alien authorized

to work for a specific employer
because of his or her status:

a. Foreign passport; and
bb. Form 1-84 or Form 1-84A that has.
the following:
{1) The same name as the passport;
and
{2) An endorsement of the alien’s
nonimmigrant status as long as
that period of endorsement has
not yet expired and the
proposed employment is not in
conflict with any restrictions or
limitations identified on the form.

prowided it contains a photograph or DHS NJTHORIZA'I'IDN i
information such as name, date of birth, | 2- Cerfification of report of brth issued
\gendes, height, eye color, and address by the Department of State (Forms
D5-1350, F5-545, F5-240)
3. School ID card with a
phatograph 3. Original or certified copy of birth
4. Voter's registration card ceriificate issued by a State,
— county, municipal authority, or
3. U.S. Military card or draft record teritory of the United States
6. Military dependent’s D card bearing an official seal
7. .S Coast Guard Mariner 4. Mative American tribal document
Card 5. U.S. Citizen ID Card (Form 1-197)
8. Native American tribal document 6 (Card for Use of

9. Driver's license issued by a Canadian

‘gowernment authority

. Passport from the F

For persons under age 18 who are
unable to present a document
listed above:

Resident Citizen in the United
States (Form F170)

States of
Micronesia (FSM) or the Republic of
the Marshall Islands (RMI) with Form
-84 or Form LB4A indicati

10. School record or report card

1. Clinic, docior, or hospital record

nonimmigrant admission under the
Compact of Free Association Between
the United States and the FSM or RMI

12. Day-care or nursery school record

Department of Homeland Security

Examples of many of these documents appear in Part 13 of the Handbook for Employers (M-274).

Refer to the instructions for more infi ti

about

Form I-9 0771717 N

Page 40f4

= Choose any ListAor List C
= Call IER if employer:

= Rejects document

= Specifies document

= Reverifies when not
allowed

Employee Rights Webinar
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What 1s E-Verity?

COMPLETE FORM I-9 ~ PROCESS CASE > . RECEIVE RESULTS >

gane. v oy,
a@% ufﬂ?(\\.a
% 3
Q,
2 5, Wl ¢
R JSTILQ*
E-VERIFY IS A SERVICE OF DHS AND S55A

SVcN043:d EMPLOYEE

The employee and employer The employer uses E-Verify E-Verify displays an initial case

fill out Form |9 for Employment to confirm Form -9 information  result within a few seconds,

Eligibility Verification though some cases may require
additional action.

Employee Rights Webinar
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Using E-Verity

Enrolled employers must use E-Verify
= For newly hired employees
= After Form I-9 completed

= SSN exception

= For employees assigned to work on a qualifying federal
contract (existing or newly hired)

= Special situations

Employers must not use E-Verify before you accept job offer

Employee Rights Webinar
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Does My Employer Use E- Verlfy‘?

Employers must post the below posters
= in English and Spanish
* |n areas visible to prospective and existing employees

Thin Cerganlzoticn
Participaie bn E-Vearilhy

B oear, Wy R B e

=
Sample Only

Evtn Organdsmcidn
Pariickpa en E-WVerily

Salo muestra

el

W ety Pae sems Faea Diiaa

BRE-EUT-TTEL
dha. gow o veeify

! IF YOU HAVE THE RIGHT TO WORK

Corapia 0K

o — i p— —
S e e
T ST

1 el
s

Sy o | el B -
Cee
g

I Don't ler anyone tabke it away. :

lrrwragrane ard Ernployes Feghts Secrion
L Depwrwesss o asson. T Sghas Domas
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What 1s a TNC?

A Tentative Nonconfirmation (TNC)

* |s an initial result

= Does NOT mean you are not work authorized

= Means Form I-9 data doesn’t match government records

Common reasons for TNCs:

* [nformation was not entered correctly

= Document could not be verified

= Name / immigration status change not reported
= Social Security number (SSN) does not match

Employee Rights Webinar
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RECEIVE TNC DECIDE WHETHER, CONTACT DHS
NOTIFICATION >  TOCONIEST> = OR SSA>

HContest

If the employee decides The employee has eight
Furthar Action Motice to contest the THC, the Further federal working days to
with the employse. Action Notice will explain the contact 55A or DHS.
next steps

Employer reviews the

Employee Rights Webinar
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Documents

E Verify g% E Verify §%

Further Action Notice Referral Date Conl‘llmatlon
Social Security Administration Tentative Nonconfirmation (SSA TNC) Social Security Adm T N (SSA TNC)
| For 554 Pl Ofice SIIT use £V STAR and tee POMS QM 1o04s0058 | £ vty Cate VenBaaBon Number
[y Py ] Empuioyes Kame.
T | [ Tr——— ———

T oY T YO £ty G 1D S5A S you SeCKI IS COMte! LN 00O 1D T | 0
"‘A TenISve NONCOMTTIDON (30A TNC) Ths 200umer? corirms T your S a8 feRTed T SIA

T T T — prepe——— What you shousd 00
Bamen s fun Seniice VIR a1 STA 842 08 WITHR § Feer M GOV Iment working days. Dy ABATOYYYY)
swnwnmm tmmumnmmrﬂmmmm
ETCOYE. COMAT YO eTDOYN YRy 1D 000N TI fC0ce
. The SSA THC Purfer AcSior Nooe INCuoes IPOFmIBan J00u Your £-Verfy cane and ahich Socumnts
EMPLOYER INSTRUCTIONS YU P AT YCU VBT STA, YOL MUt Mve T S5A TNG FurTher ATOn NOBCE afen you VISR STA,
1. Maview TUS FUrTr ACON NCDO# I° DAI0E W T STDIOYEE 36 300 36 DOREDM f 20 ot ke Jc00n WiRhn § Federal Government oy (MMTOYYYY)
wrmr I 7w erpioyee dose N0l Gpeal Engieh a6 N OF Ner pATOry of Ras 3 Imted NOMOOMANTton Wl D8 G I YOUT STOOY My yor
wwamm 0O DITVE T STDOYEE TR AT ?“MHWMMMH“"SWMWWMW’N
ofues P xt.r e JAIE N Tk Ve ELertd Resosrtes ZTA TNC afie you 20 COMteS™; T 334 THC 300 your E-Verty case & Dendng
memmhmummm Prodde T
m'vzwn.r For More Information
2 CTeck I 3 of The INTMIBON X e 190 of TUS FUIMEr ACION NOBOE 1§ COMCL 17 TS INfoamation &  you Pt QUEONS JDOU WA D 30, CORLact E-verfy X SB87.TTR (TTY ETT4TE40 o
PCOMeC. COGE TS Cae 1 E-VeTy and e 3 e Gl Wi T COMRS MDFTIDOn u—s;‘mr wmram“”bﬂ ¥ My 3R T £
3 ASE T STDIOYRE 10 INOCIE ANt e OF B Wil CONMEE T S0A Tentalve Nonconfrraton (S5A LD OIS T N FReTreter FOr Mo MRITIRon on E-Vey, RCUTNg O DaSy
THC ) Dy Sigring and oG Fage 2 of Tis FurTwe ASon NOSCE. N0 TWn BON Ind 308 DEOw 28 T 9' N3 PRI Pt VL T £ty anbete X waw e JovE Vet
empioyer

4. Give T STDOYEE 3 CODY O T BgNET PUTher ACSCn NODOR It ENgISh (3nd 3 Mansated verson, T
ICAICrate) AN ATICH T OPGNA 1 TV ETOOYRE S PO 15

Log I* 10 E-Verfy and s4arh T TS G264 LN Tw IMOFTIton J00ve FOlow T NETUcions N
E-/Ty 0 MOt T CI68 10 STA £ TN STEIOYE CONBES T THC. OF S06E TW CIGE T I STDOYM

S0 A0t contest The SZA TNC. If The empoyse chooses not 1o contest T S2A TNC, you may
TrTIrate NS OF By STDIOYTENT NG 006 T Cane 1 E-Verty

ph Juinigiey poy -
oo o B e 15 Dt PO, Ja It the Erpares 15 YaR CoA win 8

Feonra Commmet soring 13y8 38 eced ° e Reterry Dote Cortr,

Empioyer Signature and Date

| e T DI ¥ T I8 e ¢ Foaies e 3000 PN Purer A amce
=== R e

o s P maiatn 4 3 Sagmat e

*TNC FAN & Referral Date Confirmation are available in 21 Foreign Languages

Employee Rights Webinar


http://www.uscis.gov/portal/site/uscis/menuitem.eb1d4c2a3e5b9ac89243c6a7543f6d1a/?vgnextoid=ded3d2aea352a210VgnVCM100000082ca60aRCRD&vgnextchannel=ded3d2aea352a210VgnVCM100000082ca60aRCRD

‘sgn7 U.S.Citizenship Y a8

%@r and Immigration vEETL TN

Yo Services BN -
"

Prohibited Actions

= An employer must not, for example:
* Fire or suspend you
= Delay start/training date
= Cut your hours
= Refuse to pay you for work completed
= Refuse to assign you to a federal contract/assignment

Because you contested a TNC
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E-Verity E-mail Notices

Courtesy e-mails from E-Verify:
= TNC
= Referral
= Reminder
» Update SSA Records
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E-Verity Final Results

= Employment Authorized
= SSA or DHS Final Nonconfirmation

= DHS No Show
= Error
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E-Verify Discrimination Exampies

Discrimination based on national origin or citizenship status (real
or perceived) could occur if:

= E-Verify used for

= Some, not all employees

= Certain applicants before hire
= Adverse action taken against certain workers
= Certain workers not informed about TNC

Call IER if you believe an employer is discriminating in its use of
E-Verify
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= Not permitted to work and:
* Told your documents are invalid?
= Requested to fix your documents?
= E-Verify used before offering you a job?
= Pressured not to contest your E-Verify results?
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Request for more, different, or specific Form -9 documents
prohibited

Employees decide whether to contest TNC
= Employers must not influence decision
If TNC, obtain FAN and Referral Date Confirmation
Follow Referral Date Confirmation instructions
No adverse action because contest TNC
If think FNC is an error
= call E-Verify or IER hotlines for assistance
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How Can I Prepare for E- Ver1fy‘7

» Update name and immigration status with SSA and DHS
= Enter your information correctly on the Form 1-9
= Take advantage of myE-Verify
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NEW, free, web-based service for you to
participate in the E-Verify process

= www.uscis.gov/myE-Verify
= Create a myE-Verify account

= Self Check - confirm your work eligibility
or detect / correct discrepancies before
hired

= Self Lock - protect your identity

= Resource Center -learn about your
rights

= Case History
= Case Tracker
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LISEFUL INFORMATION MONITOR YOUR INFORMATION TRACK YOUR CASE 5TATUS
Resource Center Case History Case Tracker
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Points About Self Check

= Need credit history, which recent immigrants may lack
= Self Check optional
* [f employer requests Self Check printout, call IER
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What Starts An IER Invest1gat10n‘7

= E-mails or calls to IER reporting discrimination

= |ER may be able to informally intervene to resolve issues
raised on calls

= Discrimination charges filed with IER by injured parties or
their representatives

= |ER-initiated independent investigations
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Remedies

Hire or rehire
Back pay
Civil penalties

Injunctive Relief

= Training

= Monitoring

= Policy changes
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Form I-9 Self Check

= www.uscis.gov/i-9central = www.uscis.gov/selfcheck
E-Verify =  www.uscis.qgov/selfcheck/espanol
= 888-897-7781 = everifyselfcheck@dhs.gov

= www.E-Verify.gov myE-Verify

= E-VerifyOutreachSupport@uscis.dhs.gov = www.uscis.gov/myE-Verify

= www. Twitter.com/EVerify = myEVerify@uscis.dhs.gov

= Employee Rights Toolkit = 855-804-0296

=  E-Verify Connection
= Webinars
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DOJ IER Resources

= |ER’s Free Worker Hotline
= 800-255-7688
= 800-237-2515 (TTY)

= |nterpretation services available in man
languages

= Complete and submit an IER charge form ¢
in Arabic, Chinese, English, French, Haitiar
Creole, Korean, Portuguese, Russian, Spa
Tagalog, or Viethamese at
www.justice.gov/crt/filing-charge

= |ER Website at www.justice.qgov/ier

=  Additional webinars at
https://www.justice.gov/crt/webinars

= |nformational Materials at
https://www.justice.gov/crt/worker-information

= E-mail IER at IER@usdoj.gov
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Disclaimer

Immigration law can be complex and it is not possible to
describe every aspect of the process.

This presentation provides basic information to help you become
generally familiar with rules and procedures.

For more information on the law and regulations please visit:
www.e-verify.gov and

www.justice.qov/ier

Visit http://www.uscis.gov/avoid-scams to learn more about how
to avoid immigration services scams.
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