www.E-Verify.gov

Form 1-9 Employment Eligibility Verification

Every

Employee.




This presentation is intended for employers and their authorized
representatives. This presentation provides basic guidance about
the rules and responsibilities during the employment eligibility
verification process. For more information visit the I-9 Central

website.

This presentation is not intended for members of the media. For
all media inquiries visit the U.S. Citizenship and Immigration
Services Media Contacts webpage.
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Background

In 1986, in an effort to control illegal
immigration, Congress passed the
Immigration Reform and Control Act
(IRCA).

IRCA forbids employers from knowingly
hiring individuals who do not have work
authorization in the United States.

The employment eligibility verification
provisions, and sanctions, of IRCA are
found in Section 274A of the

Immigration and Nationality Act (INA).
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https://www.congress.gov/bill/99th-congress/senate-bill/1200
http://www.uscis.gov/ilink/docView/SLB/HTML/SLB/0-0-0-1/0-0-0-29/0-0-0-8501.html

Working in the U.S.

* Citizens of the United States
* Noncitizen Nationals of the United States
* Lawful Permanent Residents
* Aliens Authorized to Work
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Employment Verification

To comply with the employment eligibility verification provisions
ALL employers must:

= For Employees hired after November 6, 1986
* Verify the identity and employment authorization documents
 Complete and retain a Form I-9

= Employers MUST refrain from discriminating against individuals on
the basis of actual or perceived national origin, citizenship or
immigration status

E-Verify Form I-9 Overview 6



Preventing Discrimination

The anti-discrimination provisions of the INA prohibit four types
of unlawful conduct:

= Citizenship or immigration status discrimination*

= National origin discrimination®

= Unfair documentary practices during Form -9 process
= Retaliation

* Actual or perceived
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Immigrant and Employee Rights Section (IER)

The anti-discrimination provisions of the INA are enforced by:
Department of Justice Civil Rights Division
Immigrant and Employee Rights Section

*  Employees may contact |IER anonymously for information regarding employment
discrimination and employee rights and responsibilities.

1-800-255-7688 (TDD: 1-800-616-5525)

* Employers may also contact IER anonymously.
1-800-255-8155 (TDD: 1-800-362-2735)

%) — .S DEPARTMENT OF JUSTICE —
: _'a IMMIGRANT & EMPLOYEE RIGHTS SECTION
b — CIVIL RIGHTS DIVISION —

See IER’s “Employer Dos and Don’ts.”
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https://www.justice.gov/ier
http://www.justice.gov/crt/about/osc/pdf/publications/e-verifydosanddonts3.pdf

Form I-9 Requirements

= As of May 1, 2020 you can only use Form -9, Employment Eligibility
Verification, with the 10/21/2019 revision date for all new hires and
reverifications.

* Employers are not required to have Forms I-9 for employees hired
on or before November 6, 1986.

"= You may delegate the authority to complete Form I-9 to an authorized
representative, however, you will retain liability for any errors.

Visit 1-9 Central Related News for updates.

E-Verify Form I-9 Overview 9


https://www.uscis.gov/node/41230/
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Completing Form I-9

Instructions Start Over Print Instructions Start Ouar Print
LEmployment Eligibility Verification USCIS Employment Eligibility Verification USe
. 9 . Form 19 5 3
Depariment ol Homeland Securily ‘ ity Form 1-9
Ryl s bl ML Mo, L1507 Department of Homeland Sceurity s Rl
LS. Citizenship and hmimdgration Serviees Vs 11631/2022 U5, Citizenship and Immigratian Services e i sy
» START HERE: Read i ions carefully before ing this form. The i ions must be svailable, ither in paper ar slectranically, [Section 2. Employer or Authorized Representative Review and Verification
during completion of this form. Employers are liable for errors in the completion of this form. ¢ it acsthanze ey st complate snd sign Section 2 within 3 hasiness days of e empiyse's fest day of smplyesnt. Yoo
ANTI-DISCRIMINATION NOTICE: It is illagal to gisceiminats against work-authorized individuals. Empoyars CANNOT spacfy which dosurnantis; an must physically examine one document fram List A OR & combination of ane dacumsnt from List B and one document from Lisz C a5 Nstad on the “Lists
amployse may presart o establish employment aulhorization and ideniity. The refusal to hirs or cominug w smpiay an individual becauss the of Acceplabie Documiains.
dacumentation presenied has a future expiration date may alse constitute ilegal digerimin ation. Tasi Nams [Fanily Name) 2 First Name (G Name) & [ WLILE Clizenshiprimmigration SEtUs =
= = = |Empioyes Info fram Section 112
Section 1. Employee Information and Attestation (Empiayees nust compiete and sign Section 1 of Fosn 1-8 o fater
than the first day of empioyment but not hefors acoapting a job offer.) List A OR List B AND ListC
Last N il = e Bt = L o . - Identty and Identity uthorization
ast Mame (Family Nama) irst Name [Given Mame} iodle Initial (7 [ Other Last Mames Used (if angl e e T TR Y
Address (Sireer Number and Name) & Apt. Mumber (2] Gity or Tewn (2 State (2 | ZIP Code (2 lesuing Authoriy (£ Issuing Autherty Issuing Autharity (2
Dozument Nurmber & Document Number 2 Document Numaer (2
Date of Birlh jmaviysy) () |U.S. Social Security Number (& | Employes's E-mail Address (2 Cmeloyee's Telephone Number (¢
Expiration Date (i any) gy 2 Expiration Dt (il any} (anndclyyyyi Expiration Data (il sny} mmicdyyyl 2
Iam aware that federal law provides for imprisonment andior fines for false statements or use of false documents in Dogument Title (¥
cannection with the campletian of this form. 1=l add it e
= _ Tssuing Autharfty 5 itional Information e gk
| attest, under penalty of perjury, that | am (check ane of the follawing boxes): & (@ |;| WA ok
[T 1. A citizen of the United States (2 Document Humber g

|—\ 2. Anoncitizen natienal of the United Stetes {See instructions) (2 Expiration Date (¥ any) fmnvidddevyyl 2

[ ] 3 Alawful permanent resident (2 [Alien Registration NumbenUSCIS Numbsi): (7

- Doaument Tille 2
[ 4. &n slien autharized 1o work Funil {expiration data, if spplicatke, mmddiyyyy): (2

Some aliens may wiite "NJA in tha expiration date fizd. [Sse o lssuing Aulhorily

Alions authorzed fo wark MUst provide oy one of ihe faliowing documant numbars fa compilate Form [-8: OR fode ez

i e b |
An Align Registation MarberUSCIS Number OR Fom -3¢ Adeissian Nomber OR Forsign Passport Murmier. Document Humber s

Expiration Date (if any) frmviddignnd

1. Align Registratan NumberUSCIS Number: (£
OR

¥ o @ |
ol et Admiceon Numbay Certification: | attest, under penalty of perjury, that {1] | have the by the abs d

OR (2} the abave-listed dncument{s] sppear ko be genuine and ta relate to the employss named, and (340 the best of my knowlsdge the
employee is authorized to work in the United States.
Gountry of Issuanca; ' The

2. Farsign Passport Numb

‘s first day of employ { yyyy)i o (See instructions for exemptions)

Signeire of Employer or Authorized Reoresentative (7 Taday's Date immAidnyy ® | Title of Employar of Authonzad Raprasantative (2
Sgnature of Employes (2 Today's Data (mawedyyyy? (2

— Last Name of Emplower ar Authorized Reo-szs torive (2] First hams of Enalayer o AUthcrized Representatis 2] Employer's Busingss or Organization Name (2
Preparer andfor Translator Certification (check one): :

[ 1 did not usa a araparar or translator [] & arapararis) andior iranslstar(s) assisted the amplayee in cemplating Section 1

i Employer's Business or Organization Address {Sireet Nember and Mame) (| Gity o Town (2 State (2 | ZIP Cade (2
(Fiokis fwiow mtest be complated and signed when praparars andiar ranstaiors assist an emplayes in compieting Saction 1.} g
| attest, under penalty of perjury, that | have assisted in the completion of Section 1 of this form and that to the best of my
knowledge the information is true and carrect. Click to Finish
Signatuie of Preparer of Trarslater (2 Today's Date (mmiddfyyyy) (£
Last Name {Famis Mame) (2 First Name: (Given Marmc}
Address {Street Number sna Name) = City of Town 2 State (1 [ZIP Coge %
Glick to Finish

@ Emploer Complaes Naxt Faze ([

Lorm =9 Tw21:201% Fage L ofd Form 1Y 100213419 Ppe 2 of 4
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Form 1-9 Exceptions

You are NOT required to complete Form I-9 for:

= (Casual domestic service employees working in a private household when work
is sporadic, irregular or intermittent;

= Independent contractors for whom you do not set work hours or provide tools
to do the job; or

= Employees working outside the United States.*

* This statement excludes the 50 States, District of Columbia, Guam, Puerto Rico,
U.S. Virgin Islands, and the Commonwealth of the Northern Mariana Islands
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Lists of Acceptable Documents

* Use the most current Form [-9 version,
10/21/2019

LISTS OF ACCEPTABLE DOCUMENTS
All documents must be UNEXPIRED

Employees may present one selection from List A
or a combination of one selection from List B and one selection from List C

LIST A LISTB LISTC .
Documents that Establish Documents that Establish Documents that Establish L4 YO u m u St m a ke t h e Ll Sts Of Acce pta b I e
Both Identity and Identity Employment Authorization

Employment Authorization

AND

. U.5. Passport or U.S. Passport Card

[X]

. Permanent Resident Card or Alien

Registration Receipt Card (Form -551)

[

. Foreign passport that contains a

temporary |-551 stamp or temporary
I-551 printed notation on a machine-
readable immigrant visa

. Driver's license or ID card issued by a
Stafe or outlying possession of the
United States provided it contains a
photograph or information such as
name, date of birth, gender, height, eye
color, and address

. Employment Authorization Document

that contains a photograph (Form
I-766)

. ID card issued by federal, state or local
govemment agencies or enfities,
provided it contains a photograph or
information such as name, date of birth,
gender, height, eye color, and address

. A Social Security Account Number

card, unless the card includes one of
the following restrictions:

(1) NOT VALID FOR EMPLOYMENT

(2) VALID FOR WORK ONLY WITH
INS AUTHORIZATION

(3) VALID FOR WORK ONLY WITH
DHS AUTHORIZATION

. For a nenimmigrant alien authorized

fo work for a specific employer

because of his or her status:

a. Foreign passport, and

b. Form 1-94 or Form |-34A that has
the following

(1) The same name as the passport,

and

(2) An endorsement of the alien's
nonimmigrant status as long as
that period of endorsement has
not yet expired and the
proposed employment is not in
conflict with any restrictions or
limitations identified on the form.

. School 1D card with a photograph

. Certification of repor of birth issued

by the Department of State (Forms
D5-1350, F5-545, FS-240)

Voter's registration card

. U.S. Military card or draft record

MR

. Military dependent's ID card

. Original or certified copy of birth

certificate issued by a State,
county, municipal authority, or
teritory of the United States
bearing an official seal

. U.S. Coast Guard Merchant Mariner
Card

. Native American tribal document

. Native American tribal document

. U8 Citizen ID Card (Form I-197)

. Driver's license issued by a Canadian
govemment authority

. Passport from the Federated States of

For persons under age 18 who are
unable to present a document
listed above:

. ldentification Card for Use of

Resident Citizen in the United
States (Form I-179)

. Employment authorization

document issued by the
Department of Homeland Security

Documents available to your EMPLOYEEs
when they complete the Form I-9.

The EMPLOYEE MUST provide:

* One document from List A (document
that establishes both identity and
employment authorization); or

* One document from List B (document
that establishes identity) AND one
document from List C (document that

establishes employment authorization).

Micronesia (FSM) or the Republic of 10. Schoal record or repart card

the Marshall Islands (RMI) with Form
1-94 or Form |-94A indicating
nonimmigrant admission under the
Compact of Free Association Between
the United States and the FSM or RMI

11. Clinic, doctor, or hospital record

12. Day-care or nursery school record

*If you are an E-Verify employer, you
may only accept List B documents that
contain a photograph.

Examples of many of these documents appear in Part 13 of the Handbook for Employers (M-274).

Refer to the instructions for more information about acceptable receipts.

E-Verify
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Form |-9 Section 1: Employee Information and Attestation

Section 1. Employee Information and Attestation (Employees must complete and sign Section 1 of Form 1-9 no later
than the first day of employment, but not before accepting a job offer.)

Last Name (Family Name) (2 First Name (Given Name) (2) Middle Initial (2) | Other Last Names Used (if any) (2)

* The employee completes
Section 1 no later than 1°
day of work for pay

*  Employees of E-Verify
employers must provide
their Social Security
Number.

 The email address is
optional
= |f provided, E-Verify
employers must enter it in
E-Verify

* Attestation

* Preparer or Translator

E-Verify

Address (Street Number and Name) (2 Apt. Number (2) | City or Town (2) State (2) | ZIP Code(2)

E

Employee's Telephone Number (2)

Date of Birth {mm/dd/yyyy) (2) |U_S. Social Security Number(2) I'Empmyee's E-mail Address 2/

| am aware that federal law provides for imprisonment and/or fines for false statements or use of false documents in
connection with the completion of this form.

| attest, under penalty of perjury, that | am (check one of the following boxes):

[ ] 1- A citizen of the United States (&)

D 2. A noncitizen national of the United States (See instructions) 2/

[] 3. A lawful permanent resident (2) (Alien Registration Number/USCIS Number): (£)

[] 4. An alien authorized to work'?'until (expiration date, if applicable, mm/ddiyyyy): (2
Some aliens may write "N/A" in the expiration date field. (See instructions)

QR Code - Section 1

Aliens authorized to work must provide only one of the following decument numbers fo complele Form I1-9: Do Not Write In This Space

An Alien Registration Number/USCIS Number OR Form I-94 Admission Number OR Foreign Passport Number.

1. Alien Registration Number/USCIS Number: (2)
OR

2. Form |-94 Admission Number: '/

OR
3. Foreign Passport Number' 2’/
)

Country of Issuance: &

Signature of Employee (2) Today's Date (mm/ddfvyyy) 2

Preparer and/or Translator Certification (check one): 1)

1 did not use a preparer or translator. |:| A preparern(s) andfor translaton(s) assisted the employee in completing Secfion 1.:.&:{
below must be completed and signed when preparers and/or translators assist an employee in completing ion 1.)

| attest, under penalty of perjury, that | have assisted in the completion of Section 1 of this form and that to the best of my
knowledge the information is true and correct.

Signature of Preparer or Translator (2) Today's Date (mmdddiyyyy) (2

Last Name (Family Name)' 2/ First Name (Given Name) &

Address (Street Number and Name) 2 City or Town 2/ State (2) |ZIP Code (2

Click to Finish




Section 1: Preparer/Translator Certification

Required when Section 1 is prepared by someone other than the employee.
Employees must:

* Check the first box if they don’t use a preparer or translator. They should not enter
anything in these fields, because the check box is equivalent to stating “N/A.”

* Check the second box if they use a preparer or translator, then choose the number
of preparers and translators used from the drop-down menu.

Preparer and/or Translator Certification (check one): ¢
[ ] I did not use a preparer or translator. [ ] A preparer(s) andlor translator(s) assisted the employee in completing Section 1.
(Fields below must be completed and signed when preparers and/or translators assist an employee in completing Section 1.)

| attest, under penalty of perjury, that | have assisted in the completion of Section 1 of this form and that to the best of my
knowledge the information is true and correct.

Signature of Preparer or Translator (2) Date (mm/dd/yyyy) '2)
Last Name (Family Name) 2 First Name (Given Name) '*)
Address (Street Number and Name) ‘&' City or Town & State'® |ZIP Code ¥/
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Form I-9 Section 2: Employer Certification of Document Review

* You complete Section 2 no
later than 3 business days
after the employee begins
work for pay.

* The person that examines
the original, unexpired
documents in the presence
of the employee MUST fill
out, sign and date Section 2.

e Date fields
= Today’s date
= First day of employment

E-Verify

Section 2. Employer or Authorized Hepresentative Review and Verification

(Employers or their authonized represeniafive must complefe and sign Secfion 2 within 3 business days of the empioyee’s first day of employment. You
musf physically examine one document from Lisf A OF 2 combination of one document from List B and one document from Lisf G 25 fsfed on the Lists
of Accepiable Documents. ")

Employee Info from Section 1.2/ Last Mame [Family Name) %' First Mame (Given Name) -~ L. \2f Citizenship/immigration Status.*
Waskington BesEga A 1
List A OR List B AND IS
Identity and Employment Authorization Identity Employment Authorization
Docurnent Tite (20 Document Title (21 Document Title (2)
U.5. Fassport =1 | wen El KR |1|
Issuing Authority' = Issuing Authority'! Iszuing Authority =)
U.5. Departmant of State =1 | wea HiR
Document Mumber'2! Document Number 2! Decument Number 2
HAA KR
Expiration Date (if any){mmaddiyyy) 2 Expiration Date (if any){mmiddfyy) 2 Exparation Date (i sny){mmddeyyy) 2
A Wil
Document Tile!!
N
|ssuing Authority 2 Additional Information ! ;R@mﬁw;ﬁ

HiR

Document Mumber 2
HiA

Evpiration Date (i any){mm/dd/yyy) -

H/R

Docurment Title 2
Hih

Issuing Authority 2/
HiR

Document Mumber'2!
HiA

Evpiration Date (if any){mm/dd/yyyy) 2

HiR

Certification: | attest, under penalty of perjury, that (1) | have examined the decument{s) presented by the above-named employee,

(2) the above-listed document(s) appear to be genuine and to rel employes named, and (3) to the best of my knowledge the
employee is authorized to work in the United States.

The employee's first day of employment {mm /ddyyyy): " {See instructions for exemptions)

Signature of Employer or Authorized Representative Today's Date{mmiddyyy) ' | Title of Employer or Authorized Representative (2!

Last Mame of Employer or Authorized Representative | 21 First Mame of Employer or Authorized Represeniafive 2| Employer's Business or Organization Mame (2!

Employer's Business or Organization Address (Street Number and Name) 2| City or Town 2! State .2 | ZIP Code '

B

Click to Finish




COVID-19:

Form I-9 Physical Document Review FIexibility

On March 20, the Department of Homeland Security (DHS) and U.S. Immigration and Customs
Enforcement (ICE) announced flexibility in complying with requirements related to Form I-9,
due to COVID-19. These provisions have been extended through November 19, 2020.

= Applies only to employers and workplaces that are operating remotely and employers
must provide written documentation of their remote onboarding and telework policy
for each employee. This burden rests solely with the employers.

= Employers must inspect the Section 2 documents remotely and obtain, inspect, and
retain copies of the documents, within three business days of the employee’s start date.

= Enter “Remote Inspection completed on MM/DD/YYYY” in the Section 2 Additional
Information field.

= Within 3 business days of resuming normal operations, physically inspect documents
with the employee present.

=  Write “COVID-19 - Documents physically examined on MM/DD/YYYY” as well as the
initials of the person who performed the physical inspection to the Section 2 Additional
Information field on the Form I-9, or to section 3 as appropriate.

See Form I-9 completion examples and the ICE news release for additional information.
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https://www.uscis.gov/i-9-central/form-i-9-examples-related-to-temporary-covid-19-policies
https://www.ice.gov/news/releases/ice-announces-extension-flexibility-rules-related-form-i-9-compliance

Section 2: Examining Documents

You are not required to be a
document expert

* You MUST accept a document your
employee presents if it:

= Reasonably appears to be genuine;
and

= Relates to the individual presenting it.

« . > -""-.-» g ..'“."w-',!':.!"":""'?"-""'.‘".'“mé:::\ :.‘ P A ”:__.
* The document must be original :
document(s) provided by the employee — 48 AR e

photocopies are NOT acceptable, except
for a certified copy of a birth certificate.

|

1
4
8
P
~
-
I
q

= Al

L
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https://www.uscis.gov/i-9-central/form-i-9-acceptable-documents

Section 2: Receipt Rule

* A receipt showing that your employee has applied to replace
a document that was lost, stolen or damaged.

* The receipt must come from the originating agency issuing
the replacement document.

* The employee must present the replacement document
within 90 days of the hire date.

Receipts are never acceptable if employment will last less than three business days.

*Do not create the E-Verify case until the employee shows you the replacement
document.
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https://www.uscis.gov/i-9-central/form-i-9-acceptable-documents/receipts

Section 2: Copying Documents

You may choose to make copies of documents employees
present for Section 2.

= |f you choose to photocopy documents:

*  You must do so for all employees; and

* Be consistent and copy all documents
employees provide.

*f you are an E-Verify employer; you must photocopy the following documents if your
employee voluntarily provides them for Section 2:

* Form I-551, Permanent Resident Card (commonly called a Green Card);

* Form I-766, Employment Authorization Document; or

A U.S. passport or passport card
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Form I-9 Section 3: Reverification

Employee Name from Section 1: Last Mame [Family Names) (7 First Mame {Given Nams) 5 Middle Initial .=

Section 3. Reverification and Rehires (7o be complefed and signed by employer or authorized representative.)
A_MNew Mame [if applicable) |7 B. Date of Rehire (i applicabile)
Last Name {Family Mame) ) First Mame [Given Mame) (71 Kiddle Instial |2 | Date (mm'daiyyyyl (20

C. If the employee’s previcus grant of employment authorization has expired. provide the information for the document or receipt that establishes
continuing employment authonzation in the space provided below.

Document Title |2 | Decument Number'.2! Expiration Date (i any) {mmdadadany] 21
I attest, under penalty of perjury, that to the best of my knowledge, this employee is authorized to work in the United States, and if
the employes presented document{s), the document(s) | have examined appear to be genuine and to relate to the individual.

ESignature of Employer or Authornzed Represeniative (71| Teday's Date {mmidddyyy) 2 | Mame of Employer or Authorized Representative .2

*  Employers MUST reverify an employee using Form [-9 Section 3 if their temporary
employment authorization or temporary employment authorization document has expired.

*  You MAY also complete Section 3 if you:
= Rehire the employee within 3 years of the date you first completed Form I-9*; or

= Update the employee’s biographic information

* Do not create a new E-Verify case for an existing employee you are reverifying.
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http://www.uscis.gov/i-9-central/complete-correct-form-i-9/complete-section-3-updating-and-reverification/completing-section-3-reverification-and-rehires

Section 3: When to Reverify on Form-9

| & EMPLOYMENT AL THORLEZED s |

U.S. citizens and noncitizen nationals E““
U.S. passports or passport cards " :
Permanent Resident who present
unexpired Permanent Resident or

Do not Reverify

SO (SCRGLACYT SRV 0 TURARY | 953 INRMMEING PORAERT ITLOENL R | MR

Alien Registration Receipt card (Form B T Ve EOBIED e << <<css<seams<

S55123ABCEGERESDZDSE6FOLI122E6IFLND OOANSBO30ES

[-551)
List B documents
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https://www.uscis.gov/node/41814

Correcting Form 1-9

Correcting Mistakes

If you discover a mistake on Form I-9, correct the existing form OR prepare a new
Form [-9:

= |f you choose to correct the existing Form I-9, line out the incorrect portions,
enter the correct information, and initial and date the correction.

= |fyou do a new Form I-9, keep the old form with the new form. You should
also attach a short memo to both the new and old Forms I-9 stating the reason
for your action.

Missing Forms
If you discover you are missing the Form I-9 for an employee:
= Give the employee the current version of the Form I-9;
= Complete the form as soon as possible;
= Do not backdate the form; and
= Attach a signed and dated explanation of the corrective action.

Guidance for Conducting Internal Audits
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http://www.uscis.gov/i-9-central/complete-correct-form-i-9/correcting-form-i-9
https://www.justice.gov/crt/file/798276/download

* You must have a Form I-9 on file for all current employees.

* Store Forms |-9 securely in a way that meets your business needs — on site,
off-site, storage facility.

* Store copies of documents with the Form I-9 or with the employee’s
records.

* Ensure that only authorized personnel have access to stored Forms [-9.

* Make Forms I-9 available within 3 days of an official request for inspection.
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Retention

Calculate how much longer

you must keep an employee’s

Form I-9 once they stop working for
you:

If they worked for less than two
years, retain their form for three
years after the date you entered in
the First Day of Employment field.

OR

If they worked for more than two
years, retain their form for one more
year after the date they stop working
for you.

E-Verify

I EXAMPLES:

John Smith (Hired Nov. 1, 2019,
erminated May 5, 2020): John worked for

less than 2 years, keep his form for 3
years, until 11/01/2022

etsy Ross (Hired Nov. 1, 2002, terminated
May 5, 2020): Betsy worked for more
than 2 years, keep her form for one more
year, until 05/05/2021

Form I-9 Overview 24



Form I-9 and E-Verify

Form I-9 and E-Verify
You must complete Form I-9 before you create a case in E-Verify.

#=-Verily
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What is E-Verify?

°  Free web-based service that’s
fast and easy to use

* Electronically verifies the
employment eligibility of:

Evolve Your Hiring Process.

= Newly hired employees; and

= Existing employees assigned
to work on a qualifying
federal contract

* Partnership between the U.S.
Department of Homeland

Improving Efficiency
to Meet Your

Security (DHS) and the Social artner Changing Needs

Security Administration (SSA)
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E-Verify Goals

= Reduce unauthorized
employment

= Minimize verification-related
discrimination

= Be quick and non-burdensome
to employers

= Protect civil liberties and
employee privacy

E'verify Form I-9 Overview 27



How Does E-Verify Work?
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Form I-9 Resources
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http://www.uscis.gov/I-9Central
https://www.regulations.gov/document?D=USCIS-2006-0068-0416
http://www.uscis.gov/i-9Central/Espanol
https://www.uscis.gov/sites/default/files/files/form/m-274.pdf
https://www.uscis.gov/i-9-central/summary-changes
https://www.uscis.gov/i-9-central/mergers-and-acquisitions
https://www.uscis.gov/i-9-central/form-i-9-acceptable-documents
https://www.uscis.gov/i-9-central/44-automatic-extensions-employment-authorization-documents-eads-certain-circumstances
https://www.uscis.gov/i-9-central/form-i-9-acceptable-documents/combination-documents
https://www.uscis.gov/i-9-central/learning-resources

EVerify www.E-Verify.gov

Temporary Polices Related to COVID-19

C & e-verifygov

i Temporary Policies Jelated to COVID-19 page for E-Verify and Form -9 changes due to COVID

Official Website of the Department of Homeland Security and USCIS

'verify Home Employers Employees AboutE-Verify —myE-Veri

Learn More About E-Verify and myE-Verify

Please visit our COVID-19 Temporary Policy page for a full list and details
regarding temporary policies related to Form I-9 and E-Verify.
Go to E-Verify.gov and click on the ‘Temporary Policies’ link.



http://www.e-verify.gov/

What is myE-Verify

myE-Verify is a new, free web-
based service for employees to
participate in the E-Verify
process.

e Confirm your work eligibility

* Create a myE-Verify account
* Protect your identity

* Learn about your rights
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http://www.uscis.gov/mye-verify

E-Verify Engagement

Take advantage of our FREE Engagement services

Join another public webinar or request a speaker for your event or

customized training.

Topics include: Form I-9 E-Verify Overview, E-Verify for Existing Users, Employee

Rights, myE-Verify

Seek approval for E-Verify® Logo Authorization E've"fy

You can use logos on websites, job announcements /applications, or company

broadcasts to further advertise your company’s commitment to a legal workforce.
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https://www.e-verify.gov/about-e-verify/e-verify-webinars
mailto:E-VerifyOutreach@uscis.dhs.gov?subject=Speaker%20Request
https://www.e-verify.gov/about-e-verify/trademark-and-logo-usage-guidelines

Customer Service Contact Center

E-Verify received the highest rating for customer
service of all federal agencies in the American
Customer Satisfaction Survey!

v" Employer Hotline: (888) 464-4218
v" Employee Hotline: (888) 897-7781

v" Form I-9 E-Mail: i-9Central@uscis.dhs.gov
v’ E-Verify E-Mail: E-Verify@uscis.dhs.gov

v" Form I-9 Website: www.uscis.gov/i-9Central

v' E-Verify Website: www.E-Verify.gov
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mailto:E-Verify@uscis.dhs.gov
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http://www.e-verify.gov/

Feedback

COMMENTS ON OUR WEBINAR? NEED MORE TRAINING?

Send to:

E-VerifyOutreach@uscis.dhs.gov

*Include date, time and topic of the webinar

THANK YOU!

www.E-Verify.gov
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